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DATA CHART 

ID 

NO. 

Gender  Age Caste Locale Occupation Economic 

Status 

Edunational 

Qualification 

Parent's Attitide Scale Score 

         EI DC FS TOTAL 

SCORE 

1 M O Gen R Pvt. LES LQ 36 19 19 74 

2 M O Gen R Pvt. LES LQ 33 11 16 60 

3 M O Gen R Govt. LES LQ 33 15 14 62 

4 M O Gen R Pvt. LES LQ 32 13 16 61 

5 M O Gen R Pvt. LES LQ 44 16 14 74 

6 M O Gen R Pvt. LES LQ 39 19 16 74 

7 M O Gen R Pvt. LES LQ 39 17 16 72 

8 M O Gen R Pvt. LES LQ 45 19 18 72 

9 M O Gen R Pvt. LES LQ 40 17 17 74 

10 M O Gen R Govt. LES LQ 46 21 16 83 

11 M O SC R Pvt. LES LQ 33 17 13 63 

12 M O Gen R Govt. LES LQ 36 14 16 66 

13 M O Gen R Govt. LES LQ 32 16 19 67 

14 M O Gen R Pvt. LES LQ 41 18 15 74 

15 M Y Gen R Govt. LES HQ 35 18 15 68 

16 M O Gen R Govt. LES HQ 36 14 17 67 

17 M O Gen R Pvt. LES LQ 43 15 22 80 

18 M Y Gen R Pvt. LES LQ 40 14 19 73 

19 M O Gen R Govt. HES lQ 36 17 16 69 

20 M Y Gen R Pvt. LES HQ 31 19 15 65 

21 M Y Gen R Pvt. LES lQ 33 16 16 65 

22 M Y Gen R Pvt. LES HQ 27 15 15 57 

23 M Y Gen R Pvt. LES LQ 48 16 18 82 

24 M O Gen R Pvt. LES lQ 35 14 17 66 

25 M O Gen R Pvt. LES lQ 41 15 66 72 

26 M O SC R Pvt. LES lQ 31 15 18 64 

27 M O SC R Pvt. LES lQ 41 14 17 72 

28 M O SC R Pvt. LES lQ 35 18 17 70 

29 M O SC R Pvt. LES lQ 28 18 17 63 

30 M O SC R Govt. LES HQ 28 12 13 53 

31 M O Gen R Govt. LES HQ 43 17 16 76 

32 M O Gen R Govt. HES HQ 24 8 16 48 

33 M O Gen R Pvt. LES lQ 43 21 17 81 

34 M O Gen R Pvt. LES lQ 34 17 17 68 

35 M Y Gen R Pvt. LES lQ 35 15 16 66 

36 M O Gen R Pvt. LES lQ 36 20 21 77 

37 M O Gen R Pvt. LES HQ 43 14 14 71 

38 M O Gen R Pvt. LES HQ 38 17 14 69 

39 M O Gen R Pvt. LES HQ 38 15 17 70 

40 M O Gen R Pvt. LES HQ 41 13 13 67 

41 M O Gen R Pvt. LES LQ 37 16 14 67 



iv 

 

42 M O SC R Pvt. LES LQ 38 14 12 64 

43 M O SC R Pvt. LES LQ 43 17 18 78 

44 M O SC R Pvt. LES LQ 26 16 17 59 

45 M O SC R Pvt. LES LQ 39 16 14 69 

46 M O Gen R Pvt. LES LQ 38 14 16 68 

47 M O Gen R Pvt. LES LQ 37 14 15 66 

48 M O Gen R Pvt. LES LQ 43 16 14 73 

49 M O Gen R Pvt. LES LQ 36 15 18 69 

50 M O Gen R Pvt. LES LQ 36 20 17 73 

51 M O Gen R Govt. LES LQ 42 19 18 79 

52 M O Gen R Pvt. LES LQ 37 18 17 72 

53 M O Gen R Pvt. LES LQ 32 18 13 63 

54 M O SC R Pvt. LES LQ 38 11 15 64 

55 M O Gen R Pvt. LES LQ 41 16 17 74 

56 M O SC R Govt. LES LQ 41 20 18 79 

57 M O SC R Govt. LES HQ 44 17 18 79 

58 M O SC R Govt. LES HQ 43 17 17 77 

59 M Y SC R Pvt. LES HQ 38 18 16 72 

60 M O SC R Pvt. LES LQ 46 21 18 85 

61 M O SC R Pvt. LES LQ 40 18 18 76 

62 M O SC R Pvt. LES LQ 34 15 15 64 

63 M O SC R Pvt. LES LQ 42 17 22 81 

64 M O Gen R Pvt. LES LQ 32 14 15 61 

65 M Y Gen R Pvt. LES HQ 35 23 20 78 

66 M Y Gen R Pvt. LES LQ 37 22 19 78 

67 M O OBC R Pvt. LES LQ 30 17 15 62 

68 M O OBC R Pvt. LES LQ 43 14 16 73 

69 M O OBC R Pvt. LES LQ 31 15 15 61 

70 M Y Gen R Pvt. LES LQ 37 16 18 71 

71 M O SC R Pvt. LES LQ 44 10 17 71 

72 M O Gen R Pvt. LES HQ 33 20 15 68 

73 M O OBC R Pvt. LES LQ 9 0 0 9 

74 M O Gen R Pvt. LES HQ 40 16 18 74 

75 M Y Gen R Pvt. LES HQ 38 13 17 68 

76 M Y Gen R Pvt. LES HQ 43 16 15 74 

77 M O Gen R Pvt. LES HQ 30 12 12 54 

78 M O Gen R Govt. LES LQ 35 17 17 69 

79 M O Gen R Govt. LES HQ 39 17 16 72 

80 M O Gen R Govt. LES HQ 33 13 16 62 

81 M O Gen R Pvt. LES HQ 43 13 9 65 

82 M O Gen R Pvt. LES HQ 42 16 16 74 

83 M O Gen R Pvt. LES LQ 37 19 10 66 

84 M O SC R Pvt. LES LQ 41 18 16 75 

85 M O OBC R Pvt. LES LQ 37 17 17 71 

86 M O OBC R Pvt. LES LQ 30 15 15 60 

87 M Y Gen R Pvt. LES LQ 33 15 16 64 

88 F Y Gen R Pvt. LES LQ 24 21 9 54 



v 

 

89 M Y Gen R Pvt. LES HQ 31 16 14 61 

90 M Y Gen R Pvt. LES HQ 31 16 14 61 

91 M O Gen R Pvt. LES LQ 25 23 18 66 

92 M O Gen R Pvt. LES HQ 36 19 74 69 

93 M O Gen R Pvt. LES HQ 36 22 15 73 

94 M O OBC R Pvt. LES HQ 30 19 13 62 

95 M O Gen R Pvt. LES LQ 36 17 16 69 

96 M Y OBC R Pvt. LES LQ 28 19 18 65 

97 M O Gen R Pvt. LES LQ 41 16 19 76 

98 M O Gen R Pvt. LES LQ 28 15 18 61 

 M O Gen R Pvt. LES LQ 35 18 14 67 

99 M Y Gen R Pvt. LES HQ 33 14 20 67 

100 M O Gen R Pvt. LES HQ 35 19 16 70 

101 M O Gen R Pvt. LES LQ 30 17 17 64 

102 M O Gen R Pvt. LES HQ 36 12 16 64 

103 M O OBC R Govt. HES LQ 39 20 29 88 

104 M O OBC R Pvt. LES LQ 34 19 19 72 

105 M O SC R Pvt. LES LQ 40 22 22 84 

106 M O Gen R Pvt. LES HQ 40 15 13 68 

107 M O SC R Pvt. LES LQ 37 10 17 64 

108 M O SC R Govt. LES LQ 40 15 17 72 

109 M O SC R Pvt. LES LQ 37 18 17 72 

110 M Y SC R Pvt. LES LQ 37 18 18 73 

111 M Y OBC R Pvt. LES LQ 41 17 17 75 

112 M O OBC R Pvt. LES LQ 43 19 15 73 

113 M O Gen R Pvt. LES LQ 32 14 16 62 

114 M O Gen R Pvt. LES LQ 37 12 17 66 

115 M O Gen R Pvt. LES HQ 17 15 14 46 

116 M O Gen R Pvt. LES LQ 37 21 17 75 

117 M O Gen R Pvt. LES LQ 37 17 16 70 

118 M O Gen R Govt. HES LQ 37 17 18 72 

119 M O Gen R PVt. LES LQ 39 18 16 73 

120 M O Gen R Govt. LES LQ 38 21 21 80 

121 M Y Gen R Pvt. LES LQ 39 20 18 77 

122 M O Gen R Pvt. LES LQ 34 15 16 65 

123 M O Gen R Govt. LES HQ 43 18 18 79 

124 M O Gen R Pvt. LES LQ 34 22 13 69 

125 M O SC R Pvt. LES LQ 35 20 13 68 

126 M O Gen R Pvt. LES LQ 42 18 16 76 

127 M O SC R Pvt. LES LQ 46 17 16 79 

128 M O SC R Pvt. LES LQ 45 16 17 78 

129 M O SC R Pvt. LES LQ 46 19 17 82 

130 M O Gen R Pvt. LES LQ 38 12 17 67 

131 M O Gen R Pvt. LES HQ 38 14 7 59 

132 M O Gen R Pvt. LES HQ 29 12 16 57 

133 M O Gen R Pvt. LES LQ 40 17 16 73 

134 M O Gen R Pvt. LES LQ 39 17 14 70 
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135 M O Gen R Pvt. LES HQ 24 18 15 57 

136 M Y OBC R Pvt. LES LQ 35 12 17 64 

137 M O Gen R Govt. LES LQ 37 22 18 77 

138 M O Gen R Govt. LES HQ 34 16 14 68 

139 M Y Gen R Govt. LES HQ 37 21 18 71 

140 M Y Gen R Pvt. LES HQ 31 16 12 59 

141 M O Gen R Govt. LES LQ 38 11 23 72 

142 M Y Gen R Govt. LES LQ 26 15 18 59 

143 M O Gen R Govt. LES LQ 37 24 20 81 

144 M O Gen R Govt. HES LQ 32 16 12 60 

145 M O Gen R Pvt. LES LQ 34 15 14 63 

146 M Y Gen R Pvt. LES LQ 40 23 17 80 

147 M O Gen R Pvt. LES LQ 37 22 17 76 

148 M Y SC R Pvt. LES LQ 18 16 15 49 

149 M O SC R Govt. LES LQ 18 12 10 40 

150 M O Gen R Govt. LES LQ 34 17 13 64 

151 M O SC R Govt. LES LQ 35 14 19 68 

152 M O Gen R Govt. LES LQ 38 15 23 76 

153 M O Gen R Pvt. LES LQ 36 18 22 76 

154 M O Gen R Pvt. LES LQ 36 19 16 71 

155 M O Gen R Pvt. LES LQ 40 20 23 83 

156 M O Gen R Pvt. LES LQ 36 15 18 69 

157 M O Gen R Pvt. LES HQ 29 8 13 50 

158 M O Gen R Pvt. LES LQ 34 13 19 66 

159 M O Gen R Pvt. LES LQ 44 16 16 76 

160 M O Gen R Govt. LES HQ 38 20 19 77 

161 M O Gen R Pvt. LES LQ 37 16 44 67 

162 M O Gen R Pvt. LES LQ 40 18 6 64 

163 M O Gen R Govt. LES LQ 39 15 17 71 

164 M O Gen R Govt. LES LQ 25 21 9 55 

165 M O Gen R Pvt. LES LQ 43 17 20 80 

166 M O Gen R Pvt. LES LQ 37 16 18 71 

167 M O Gen R Pvt. LES LQ 39 14 15 68 

168 M O Gen R Govt. LES LQ 41 16 19 76 

169 M O Gen R Pvt. LES LQ 29 17 16 62 

170 M O Gen R Govt. LES HQ 34 16 15 65 

171 M Y OBC R Govt. LES HQ 32 13 16 61 

172 M O Gen R Pvt. LES LQ 39 16 15 70 

173 M O Gen R Pvt. LES LQ 30 19 17 66 

174 M O Gen R Pvt. LES LQ 38 23 20 81 

175 M Y Gen R Pvt. LES HQ 37 21 18 76 

176 M Y Gen R Pvt. LES LQ 37 22 17 76 

177 M Y Gen R Pvt. LES LQ 39 21 21 81 

178 M O Gen R Pvt. LES HQ 34 16 20 70 

179 M Y Gen R Govt. LES HQ 40 22 20 82 
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181 M O OBC R Pvt. LES HQ 41 22 20 83 
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CHAPTER-1 

THEORETICAL ORIENTATION 

INTRODUCTION 

Attitude is a peƌsoŶ͛s feeliŶg toǁaƌds aŶd eǀaluatioŶ of soŵe oďjeĐt oƌ eǀeŶt. Attitudes 

have two important aspects i.e. Direction (Positive, Negative, Against) and Intensity (Strength of 

feeling). Attitude is the specific mental state of an individual towards something according to 

which his behaviour towards it is moulded. Attitude is hypothetical construct that represent an 

individual͛s like or dislike of an item. Attitudes have intellectual, biological, social and emotional 

components that are derived from experience and exercise a determining influence upon 

behaviour. There are attitudes towards health, life, death, people, new situations, music and 

art, work, play, Government, religion and many more that are of like importance. These 

attitudes have been influenced by the educative process through planned and random 

experiences Since creating and shaping attitudes is one of the most important functions of the 

school, attention should be given to a study of their genes͛s, nature and dynamic aspects. 

Behaviour is composed of so many attributes, One of these important attributes is attitude. 

OŶe͛s behaviour, to a great extent depends upoŶ oŶe͛s attitude toǁaƌds the thiŶgs idea, person 

or object in this environment. The entire personality and development of the child is influenced 

by the nature of his attitudes. Learning of a subject and acquisition of habits interests and other 

Psychological dispositions are all affected by his attitudes. Therefore, it is important to 

understand the meaning and nature of attitudes, the factors responsible for their formation 

and development and techniques of their measurement. 

PaƌeŶt͛s attitude has greater iŶflueŶĐe oŶ ĐhildƌeŶ͛s attitude aŶd aĐĐoƌdiŶglǇ ĐhildƌeŶ 

select their courses of study. In the present study an attempt has been made to study the 
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attitude of parents towards Two Years B.Ed. Course started by NCTE and adopted by H.P. 

University, Shimla(H.P.) from the session 2015-17 instead of one year programme. 

CONCEPT OF ATTITUDE 

Attitude is prides position to respond towards particular situation in a particular manner. 

The formation of attitude takes place over a period of time and through many source i.e. 

media, parents, education, position, experience and personality. Attitude towards the 

behaviour is decided by looking at the expected outcome of the behaviour and how much value 

we place on these outcomes. The study of attitude is a key and sometimes controversial issue 

within Social Psychology. Various authors have defined attitude in the different ways like: 

͞AŶ attitude is a ƌeadiŶess to ƌespoŶd iŶ suĐh a ǁay that behaviour is given a certain 

diƌeĐtioŶ.͟-Travers 

͞We defiŶe aŶ attitude as aŶ oƌgaŶizatioŶ of ĐoŶĐept, ďeliefs, haďits aŶd ŵotiǀes 

assoĐiated ǁith a paƌtiĐulaƌ oďjeĐts.͟- Mckeachie and Doyle 

͞ AŶ attitude is a particular feeling about something. It therefore involves a tendency to 

behave in a certain way in situations which involve that something, whether person, idea or 

object. It is partially rational and partially emotional and is acquired, not inherent, in an 

iŶdiǀidual.͟-Sorenson 

͞AŶ attitude is a predisposition or readiness to respond in a predetermined manner to 

ƌeleǀaŶt stiŵuli.͟-Whittaker 

According to the first definition attitude is responsible for behaving in a particular and 

definite way. If one keeps a positive and favourable attitude towards an object, he will be 

attracted towards it, he will admire it and try to achieve it. On the other hand if one has a 

negative or unfavourable attitude one will try to avoid it and even feel hostile to it. For 
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example, a person having positive attitude towards democracy will respond positively to  

democratic practices and institutions and negatively to authoritarian procedures. His behaviour 

will speak out of his attitude. 

The second definition takes into account all of the concepts, beliefs, habits and motives 

associated with the object. The concepts and beliefs associated with an attitude are often 

referred to as the cognitive component of the attitude, the habit as the action component, and 

the motives as the affective component. In this way all what one thinks feels and how does he 

ƌeaĐt eǆpƌesses oŶe͛s attitude toǁaƌds a politiĐal paƌtǇ, the foƌŵatioŶ of faǀouƌaďle oƌ 

unfavourable attitude will be the result of his thinking and feeling towards that party and it will 

be exhibited overtly through some act tendencies like heated discussion with associates or 

strangers, casting a vote in favour of the party candidate or doing active party work during the 

election campaign. 

The third definition explains why an individual behaves in a certain way when he is 

needed to respond to a particular object for which he has developed a positive or negative 

attitude. He has some what a definite set of feelings, like or dislikes for what object which 

partly stands on rational and partly on emotional footings. But in all cases, they are acquired 

aŶd leaƌŶed thƌough ǀaƌǇiŶg eǆpeƌieŶĐes oŶe͛s attitude toǁaƌds oŶe͛s ƌeligioŶ is aŶ aĐƋuiƌed 

tendency or disposition. He has developed a sort of attachement or favourable feeling towards 

his religion due to his own experiences from his early childhood. His feeling is partly rational 

and partly emotional. He may be able to give very good reasons for advocating and appreciating 

his religion but their basis is partly beneath conscious reasoning. The last definition accepts 

attitude as a predisposition or tendency to act in a certain way if one has developed an attitude 

towards that party. 
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REVIEW OF RELATED LITERATURE 

The term review means to organize the knowledge of the specific area of research to 

develop edifice knowledge to show that the study at hand would be an addition to this field. It 

provides the investigator necessary knowledge and insight on what to start and how to start? 

The physicians must remain acquainted with the latest knowledge, innovations and discoveries 

in the field of medicine to treat the patients. Accordingly, the successful lawyer must also 

remain well informed with the cases as to quote those cases for further reference of the case at 

hand. The same way in the field of education also a researcher needs to acquaint himself with 

the latest knowledge and information about what has been done in the particular area from 

which he intends to take up a research problem. In order to solve a particular problem, a 

careful review of the Research Journal, books, dissertations, Thesis and other sources of 

information related to the problem must be undertaken after the problem has been selected by 

the researcher. 

The Review of related literature also accomplishes following purposes: 

1. To avoid unfruitful and useless problem area by the selection of those areas in which 

positive findings are likely to result. It helps to identify the inadequacies (in terms of 

coverage and methodology) of the earlier studies. 

2. To provide ideas, theories, explanations or hypothesis valuable in formulating the 

problem. 

3. To enable the researcher to define and delimit his studies. 

4. To suggest methods of research appropriate to the problem. The review also provides an 

insight into tools and statistical methods through which validity of results is to be 

established. 
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5. To locate comparative data useful in the interpretation of results. 

6. To know about the recommendations of previous researchers for further research which 

they have listed in their studies. 

7. It relates a study to the larger, ongoing dialogue in the literature about a topic, filling in 

gaps and extending prior studies. 

The review of related literature pertaining to the present study has been given as under: 

Garg (2000) studied growth and development of teacher education in the post 

independent prior and found that the teacher education after independence had expanded at a 

very faster rate. He had discussed about policy shifts regarding teacher education in the post 

economic reform period. 

Sharma (2004) had referred to a centrally sponsored scheme of restructuring and 

reorganization of teacher education that has been implemented after 1987-88. This scheme 

aimed at strengthening of about 250 secondary Teacher Education Institutions and 

development of about 50 of them as Institution of Advanced Study in Education. 

According to Sandhu, J. S. (2007) the admissions to the B.Ed. courses in Punjab in 2005-

06 were done through central counseling in Punjab University Chandigarh for more than 110 

colleges of this region. Where as in the year 2004-05 the admissions to B.Ed. course were done 

only to 37 colleges of this region at the Guru Nanak Dev University campus Amritsar. Thus there 

was an over 200% increase in the number of colleges within one year i.e. from 2004-2005. 

Jain (2004) in his Punjab Hand Book, showed that Teacher Education Institutions in 

Punjab had expanded at a very slow rate up to 2001. The institute of secondary Teacher 

education increased only by six over 30 years i.e. from 17 in 1971 to 23 in 2001. 
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Joshi (2005) commented that privatization has already started showing its tremendous 

iŵpaĐt oŶ ͚TeaĐheƌ EduĐatioŶ͛. MiŶd ďoggliŶg iŶcrease in the number of private B.Ed. colleges 

had created a grave situation with regard to the quality of teacher training programmes. 

Ahmad & Siddiqui (2005) suggested that for achieving the B.Ed. curriculum and to 

enhance the period of B.Ed. course to two academic sessions. They also suggested setting up 

inspection committees to inspect whether all the required training facilities were provided to 

the teacher trainees or not. This measure would pave the way for the preparation of well 

equipped and qualified and qualified teachers which is a must for brighter future of India. 

Walia (2006) critically evaluated the working of colleges of education in Punjab and found 

that about two dozen B.Ed. colleges were running without regular Principls. It was also found 

that most of the newly opened self financial colleges failed to find the qualified lectures in the 

subject of education. 

According to B.Ed. Joint Entrance Test Prospectus of Punjab (2005) there were 48 

colleges of education affiliated to different universities and 16 out of which were running 

without Principals, which found have a direct impact on the quality of teacher education 

provided in these colleges. 

Puri (2005) in his article in Punjabi Tribune had stated that more than 15000 students 

were studying in the B.Ed. course per year in Punjab whereas more than 80,000 B.Ed. pass 

teachers were already unemployed in Punjab. Whereas Govt. was not ready to fill the vacancies 

in the Govt. schools and it had caused a serious imbalance between demand and supply of 

teachers. 

 

 



 Project Report September, 2016  

 

 Raj Rajeshwari College of Education, Chorab (Mansui), Bhota, Hamirpur (H.P.)  7 

 

RESEARCH QUESTIONS 

1. Does the attitude of parents affects the two years B.Ed. course in privately managed B.Ed. 

Colleges? 

2. Are there any gender differences in attitude of parents towards two years B.Ed. Course? 

3. Does the attitude of parents differ according to their chronological age? 

4. Does the caste affect the attitude of parents towards two years B.Ed. Course? 

5. Does the locale of parents have any impact on their attitude towards two years B.Ed. 

course in privately managed B.Ed. Colleges? 

6. Do the various occupations affect attitude of parents towards two years B.Ed. Course? 

7. Does the economic status of parents have any effect on attitude of parents towards two 

years B.Ed. Course? 

8. How does educational qualification put its impact on the attitude of parents towards two 

years B.Ed. course in privately managed B.Ed. Colleges? 

NEED AND SIGNIFICANCE OF THE STUDY 

Education embraces almost all the activities of life Educational system all over the world 

is changing rapidly due to knowledge explosion. In the earlier days, the duration of B.Ed. course 

in India was one year for the regular mode but from the session 2015-2017, the duration of 

B.Ed. course has been increased to two years for the regular mode. The new curriculum related 

to the course has also been framed and implemented successfully with the collective efforts of 

Himachal Pradesh University, Shimla (H.P.) Govt. and various renowned educationists. 

The need to increase the duration of B.Ed. course was the changing scenario of the 

Teacher Education system because it is need of the hour to produce good and effective 

secondary teachers as the existing society demands. Theƌefoƌe, todaǇ͛s teaĐheƌs aƌe eǆpeĐted 
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to be skilled in every aspect to meet the needs of present learners. The increase in the duration 

of course will train the future teachers in all aspects which they would face in the future 

classroom after becoming teachers. So, it is important to know that what type of attitude the 

parents have towards the Two Years B.Ed. Course because the increase in duration have 

changed their opinion about taking admission in the B.Ed. Course, especially in the privately 

managed B.Ed. Colleges in Himachal Pradesh. The percentage of admissions in B.Ed. colleges 

through University counseling has been delimited to 30% only that is why, to enquire the 

attitude of parents, the need was felt to study the problems and the major reasons behind such 

low enrollments in the privately managed B.Ed. colleges in Himachal Pradesh. 

STATEMENT OF THE PROBLEM 

Attitude ƌeŵaiŶs faiƌlǇ staďle aŶd peƌŵaŶeŶt thƌoughout ouƌ life. The iŶdiǀidual͛s attitude 

towards the self includes self acceptance, self confidence and self-dependence initiative. There 

in view of the above, the present study was stated as, ͞To Study the Attitude of Parents 

towards Two Years B.Ed. Course in Privately Managed B.Ed. Colleges Residing in Bijhari Block 

of District Hamirpur in Himachal Pradesh, with respect to Gender, Age, Caste, Occupation, 

Income and Educational Qualification͟. 

OBJECTIVES 

The following objectives were framed for the present study: 

1. To study the significant gender differences in attitude of parents towards two years B.Ed. 

Course in privately managed B.Ed. colleges in Himachal Pradesh. 

2. To study the significant differences in attitude of parents belonging to younger and older 

age groups regarding two years B.Ed. Course in privately managed B.Ed. Colleges in 

Himachal Pradesh. 
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3. To study the significant caste differences in attitude of parents towards two years B.Ed. 

Course in privately managed B.Ed. Colleges in Himachal Pradesh. 

4. To study the significant differences in attitude of parents belonging to various occupations 

regarding two years B.Ed. Course in privately managed B.Ed. colleges in Himachal Pradesh. 

5. To study the significant differences in attitude of parents in relation to their economical 

status regarding two years B.Ed. Course in privately managed B.Ed. Colleges in Himachal 

Pradesh. 

6. To study the significant differences in attitude of parents in relation to their educational 

qualification regarding two years B.Ed. Course in privately managed B.Ed. Colleges in 

Himachal Pradesh. 

HYPOTHESES  

The following Hypotheses were tested: 

H1 There are significant gender differences in the attitude of parents towards two years B.Ed. 

Course in privately managed B.Ed. Colleges in Himachal Pradesh. 

H2 There are significant differences in the attitude of parents belonging to younger and older 

age groups regarding two years B.Ed. course in privately managed B.Ed. Colleges in 

Himachal Pradesh. 

H3 There are significant differences in the attitude of parents belonging to different castes 

regarding two years B.Ed. Course in privately managed B.Ed. Colleges in Himachal 

Pradesh. 

H4 There are significant differences in the attitude of parents belonging to various 

occupations towards two years B.Ed. Course in privately managed B.Ed. Colleges in 

Himachal Pradesh. 
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H5 There are significant differences in the attitude of parents in relation to their economical 

status regarding two years B.Ed. Course in privately managed B.Ed. Colleges in Himachal 

Pradesh. 

H6 There are significant differences in the attitude of parents towards two years B.Ed. Course 

in relation to their educational qualification in privately managed B.Ed. College in 

Himachal Pradesh. 

DELIMITATIONS OF THE STUDY 

The study was delimited in terms of following: 

D1  The present study was delimited to Bijhari Block of District Hamirpur in Himachal 

Pradesh. 

D2 The present study was delimited to some villages of Bijahri Block of District Hamirpur in 

H.P. The present study was delimited to the size of the sample of 869 only  

D3 The studǇ ǁas deliŵited to the use of oŶe ƌeseaƌĐh tool i.e. ͚Attitude of PaƌeŶts toǁaƌds 

two years B.Ed. Course Scale only. 

D4  The present study was delimited to six independent variable i.e. Gender, Age, Caste,  

Occupation, Income and Educational Qualification and only one dependent variable i.e. 

Attitude of parents towards two years B.Ed. Course. 

D5  The study was delimited to the statistical techniques of Mean, Standard Deviation and the 

͚t͛ Test oŶlǇ. 

D6 The study was delimited to the descriptive survey method of research only. 

D7 The study was delimited in terms of time and money resources. 
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OPERATIONAL DEFINITIONS OF KEY TERMS 

1. Attitude: An attitude is a ǀaƌiaďle ǁhiĐh is diƌeĐtlǇ oďseƌǀed aŶd as ŵeasuƌed ďǇ ͚Attitude 

of Parents towards Two Years B.Ed. Couƌse “Đale͛. 

2. Parents: The eligible subjects whose wards will do B.Ed. Course in future. 

3. Two Years B.Ed. Course: It is secondary teacher training programme with two years of 

duration. 

4. Private B.Ed. Colleges: Self financing privately bodies excelling in the field of Teacher 

Education by following the norms finalized by NCTE, Affiliating University and State Govt. 

5. Gender: The gender of the subjects i.e. Male/Female. 

6. Age: Chronological age of the individual. 

7. Caste: Subjects belonging to Gen./SC/ST/OBC categories. 

8. Occupation: The field in which the subjects are working either Private or Govt. 

9. Income: (Economic Status) Monthly Income  of the subjects. 

10. Educational Qualification: The academic qualification acquired by the subjects. 
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CHAPTER-2 

METHODOLOGY AND PROCEDURE 
 

RESEARCH METHOD 

There are mainly three types of research methods viz. Historical Method, Descriptive 

Method and Experimental Method. Each method is used in appropriate situation depending 

upon the nature of problem. Historical research provides a method of investigation to discover 

what exist in past. Descriptive research concerns with present status of phenomenon. 

Descriptive research is valuable in education because it is used to solve the current problems 

related to educational field. Experimental method differ from descriptive method. This method 

controls the variable in controlled condition while descriptive method does not control the 

variable factors. Keeping in view the nature of present study, the descriptive survey method 

was used in the present study as this method involves collecting data in order to test 

hypotheses or to answer questions concerning the current status of subject of study. In the 

present study, the descriptive survey method was used to determine the attitude of parents 

towards two years B.Ed. course in privately managed B.Ed. colleges residing in Bijahari Block of 

District Hamirpur in Himachal Pradesh. 

POPULATION 

A population refers to any collection of specified group of human beings or of non-human 

entities such as objects, educational institutions, time units and geographical areas, prices of 

wheat or salaries drawn by individuals. A population containing a finite number of individuals, 

members or units is called finite population. A population containing an infinite number of 

individuals, members or units is called infinite population. Population means that group from 

which sample is to be drawn.  The population is a statistical concept which refers to clearly 

defined group (people or object) in which the researcher is interested, it may be any size of 
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infinity. The population for present study were all eligible parents(either male or female) 

residing Bijhari Block of district Hamirpur in Himachal Pradesh. 

SAMPLING 

Sampling is the process by which a relatively small number of individuals or measures of 

individual objects or events is selected or analyzed in order to find out something about the 

entire population from which it was selected. It helps to reduce expenditure, save time and 

energy, permit measurement of greater scope, or produce greater precision and accuracy. 

Sampling procedures provides generalizations on the basis of a relatively small proportion of 

the population. In order to achieve objectives of present study, a sample of 870 was drawn 

though simple random sampling (Lottery Method) 

THE SAMPLE 

For the present study, the sample consisted of 870 eligible parents (male or Female) of 

Bijahri Block of district Hamirpur in Himachal Pradesh. 

VARIABLES 

A variable is that which can be measured and that varies. They changes from person to 

person or situation to situation. It changes according to different factors. Some variables 

change easily, like the stock exchange value, while other variable are almost constant, like the 

name of someone. Researchers are often seeking to measure variables. The variables can be a 

number, a name, or anything where the value can change. There are two types of variables: 

1. Independent Variables 

2. Dependent Variables 
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Independent Variables 

The variable whose change does not depend upon transformation in other specified 

variables. Independent variables are those which are either manipulated or selected by the 

researchers. Manipulation means that the researcher can choose any of the various levels or 

situation of the independent variable and impose them on the subjects to observe the 

differential impacts of subject group. In the present study there was only one Independent 

vaƌiaďles i.e. ͚Attitude of PaƌeŶts toǁaƌds tǁo Ǉeaƌs B.Ed. Đouƌse iŶ pƌiǀatelǇ ŵaŶaged B.Ed. 

Đolleges͛. 

Dependent Variables 

Dependent variables are those, which are measured by the researcher and considered by 

him as dependent variable. It is that factor which observed the effect of independent variables. 

It is dependent because its value depends upon the value of independent variables. In the 

present study there was total six dependent variables viz Gender, Age, Caste, Occupation, 

Income and Educational Qualification. 

TOOL USED 

  The data for the present study ǁeƌe ĐolleĐted ďǇ usiŶg ͚f}&of"kZ; chÛ ,MÛ 

dkslZ ds izfr vfoHkkodksa dh lksp ekiuh ͛ deǀeloped ďǇ Dr Raj Kumar Dhiman & 

Reena Heera (2016).  The tool was specially designed in consultation with researchers and 

experts to investigate the Attitude of Parents towards Two Years B.Ed. Course in Privately 

Managed B.Ed. Colleges. The tool was constructed based on five point Likert Scale (Strongly 

Agree, Agree, Undecided, Disagree, Strongly Disagree) comprised of twenty (20) test items 

distributed into three dimensions viz. Employment Insecurity – 10 items, Duration of Course  - 

05 items and Fee Structure – 05 items respectively. All the items were positive reflecting the 
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different dimensions of the attitude scale and were scored as Strongly Agree-5, Agree-4, 

Undecided-3, Disagree-2 and Strongly Disagree-1.  

STATISTICAL TECHNIQUES 

In the present study the statistical techniques of Mean, Standard DeǀiatioŶ aŶd the ͚t͛ 

Test  were used to analyze and interpret the collected data. 

The Mean (M) 

The mean of a set of observation or scores is obtained by dividing the sum. The formula 

for finding the mean is:  

M =  ∑ X 

  

  N 

Where 

M=Mean 

∑=Sum 

X=Score in distribution 

N=Total No. of Scores 

Standard Deviation 

The average of the acquire deviation of scores from their mean is known as variance. The 

standard deviation is the positive square root of variance. 

SD = √N∑x
2
 – ;∑xͿ 2 

 

            N 

Where 

X-= Deviation of row score from the mean. 

N=No. of score measures 
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The  ͚t͛ Test 

The ͚t͛ Test ŵeasuƌes the ŵeaŶs of tǁo gƌoups statiĐallǇ diffeƌeŶt fƌoŵ eaĐh otheƌ. 

͚t͛=       M1-M2 

  

 √(SD1)
2
        + (SD2)

2
 

    

    N1    N2 

 

Bar Graphs 

 

Bar graphs / diagrams were also used to show the significant differences in mean scores 

of attitude of parents towards Two Years B.Ed. Course. 
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CHAPTER-3 

ANALYSIS AND INTERPRETAION OF DATA 

 
INTRODUCTION 

Following the methodology and procedure as described in Chapter-2, the data on Attitude 

Of Parents residing in Bijhari Block Of District Hamirpur in Himachal Pradesh towards Two Years 

B.Ed. Course in Privately Managed B.Ed. Colleges were collected. After that an attempt was 

made to organize the collected relevant data with the stipulated goal of the study. Then, 

needed statistics were employed for analyzing and interpreting the data. The present chapter 

gives an account of statistical treatment and interpretation of the obtained data in a systematic 

manner. 

GENDER DIFFERENCES IN ATTITUDE OF PARENTS TOWARDS TWO YEARS B.ED. COURSE IN 

PRIVATELY MANAGED B.ED. COLLEGES 

  The Table-1 gives the calculated statistics of attitude of male and female parents 

residing  in Bijhari Block Of District Hamirpur in Himachal Pradesh towards Two Years B.Ed. 

Course in privately managed B.Ed. Colleges. 

Table - 1 

Significance of Difference in Mean Scores of Attitude of Male and Female Parents 

towards Two Years B.Ed. Course in Privately Managed B.Ed. Colleges 

*=Significant at 0.05 Level of Significance and NS = Not Significant 

 

 

Attitude 

Male         Female  

df 

 

      ͚t͛- Value 

 

Significance 
Mean SD Mean SD 

Employment 

Insecurity 

35.962 6.046 36.148 6.104 868 0.451 NS 

Duration of 

Course 

16.531 3.245 16.604 3.125 868 0.334 NS 

Fee Structure 16.498 4.933 15.786 2.939 868 2.554 * 
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The Table-1 shows that the oďtaiŶed ͚t͛- value 2.554 for Fee Structure was found to be 

significant at 0.05 level of significance. This implies that male and female group of parents differ 

significantly with regard to their attitude towards Fee Structure of Two Years B.Ed. Course. The 

mean value (M= 16.498) of male parents is greater than the mean value (M= 15.786) of female 

parents. It means that male parents were found higher in their attitude towards Fee Structure 

of Two Years B.Ed. Course than female parents. In other words we can say that male parents 

were found to have more concern towards Fee Structure than female parents. Hence, the 

hǇpothesis that, ͚There are significant gender differences in the attitude of parents towards two 

years B.Ed. Course in privately managed B.Ed. Colleges in Himachal Pradesh in context of Fee 

“tƌuĐtuƌe͛ ǁas aĐĐepted. 

The Figure-1.1 shows the significant difference in mean values of attitude of Male and 

Female Parents towards Fee Structure of Two Years B.Ed. Course in Privately Managed B.Ed. 

Colleges. 

Figure-1.1 

Showing Significant Difference in Mean Values of Attitude of Male and Female Parents 

towards Fee Structure of Two Years B.Ed. Course in Privately Managed B.Ed. Colleges 
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The Table-1 also shoǁs that the oďtaiŶed ͚t͛- values 0.451 and 0.334 for Employment 

Insecurity and Duration of Course respectively  were found to be non-significant. This implies 

that male and female group of parents do not differ significantly with regard to their attitude 

towards Employment Insecurity and Duration of Course of Two Years B.Ed. Course. Hence, the 

hypotheses that, ͚Theƌe aƌe significant gender differences in the attitude of parents towards 

two years B.Ed. Course in privately managed B.Ed. Colleges in Himachal Pradesh in contexts of 

Employment Insecurity and Duration of Course͛ ǁeƌe Ŷot accepted. 

AGE DIFFERENCES IN ATTITUDE OF PARENTS TOWARDS TWO YEARS B.ED. COURSE IN 

PRIVATELY MANAGED B.ED. COLLEGES 

  The Table-2 presents the calculated statistics of attitude of Older and Younger 

parents residing in Bijhari Block Of District Hamirpur in Himachal Pradesh towards two years 

B.Ed. Course in privately managed B.Ed. Colleges. 

Table - 2 

Significance of Difference in Mean Scores of Attitude of Older and Younger Parents towards 

Two Years B.Ed. Course in Privately Managed B.Ed. Colleges  

 

Attitude 

   Older        Younger  

df 

 

͚t͛- Value 

Significance 

Mean SD Mean SD 

Employment 

Insecurity 

36.623 5.926 35.742 6.291 868 1.219 NS 

Duration of 

Course 

16.365 3.058 16.886 3.343 868 2.318 * 

Fee Structure 16.369 4.516 15.751 3.103 868 2.391 * 

*= Significant at 0.05 Level of Significance and NS = Not Significant 

It is evident from the Table-2 that the oďtaiŶed ͚t͛- values  2.318 and 2.391 for Duration of 

Course and Fee Structure respectively were found to be significant at 0.05 level of significance. 

This reflects that older and younger group of parents differ significantly with respect to their 

attitude towards Duration of Course and Fee Structure of Two Years B.Ed. Course. The mean 
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value (M= 16.886) of younger parents is greater than the mean value (M= 16.365) of older 

parents for Duration of Course. It means that younger group of parents were found more 

oriented towards Duration of Two Years B.Ed. Course than their older counterparts.  

Similarly, the mean value (M= 16.369) of older parents is greater than the mean value 

(M= 15.751) of younger parents for Fee Structure. This means that older parents were found 

higher in their attitude towards Fee Structure of Two Years B.Ed. Course than their younger 

counterparts. Hence, the hypotheses that, ͚There are significant differences in the attitude of 

parents belonging to younger and older age groups regarding two years B.Ed. course in 

privately managed B.Ed. Colleges in Himachal Pradesh in context of Duration of Course and Fee 

“tƌuĐtuƌe͛ ǁeƌe retained. 

The Figures-2.1 and 2.2 shows the significant difference in mean values of attitude of 

Older and Younger Parents towards Duration and Fee Structure of Two Years B.Ed. Course in 

Privately Managed B.Ed. Colleges respectively. 

Figure-2.1 

Showing Significant Difference in Mean Values of Attitude of Older and Younger Parents 

towards Duration of Two Years B.Ed. Course in Privately Managed B.Ed. Colleges 
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Figure-2.2 

Showing Significant Difference in Mean Values of Attitude of Older and Younger Parents 

towards Fee Structure of Two Years B.Ed. Course in Privately Managed B.Ed. Colleges 
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Years B.Ed. Course. HeŶĐe, the hǇpothesis that, ͚There are significant differences in the attitude 

of parents belonging to younger and older age groups regarding two years B.Ed. course in 

privately managed B.Ed. Colleges in Himachal Pradesh in context of Employment Insecurity  ͛ 

was not retained. 

CASTE DIFFERENCES IN ATTITUDE OF PARENTS TOWARDS TWO YEARS B.ED. COURSE IN 

PRIVATELY MANAGED B.ED. COLLEGES 

 The Table-3 gives an account of the calculated statistics of attitude of parents belonging 

to General Caste and OBC residing in Bijhari Block Of District Hamirpur in Himachal Pradesh 

towards two years B.Ed. Course in privately managed B.Ed. Colleges. 

Table – 3 

Significance of Difference in Mean Scores of Attitude of Parents Belonging to General Caste 

and OBC towards Two Years B.Ed. Course in Privately Managed B.Ed. Colleges  

 

Attitude 

       General OBC  

df 

 

͚t͛- Value 

Significance 

Mean SD Mean SD 

Employment 

Insecurity 

36.038 5.923 34.275 7.168 741 1.526 NS 

Duration of 

Course 

16.656 3.163 16.4 3.173 741 0.427 NS 

Fee Structure 16.198 4.227 15.45 4.038 741 1.136 NS 

     NS = Not Significant 

 It is clear from the Table-3 that the obtained ͚t͛- values  1.526, 0.427 & 1.136 for 

Employment Insecurity, Duration of Course and Fee Structure respectively were found to be 

non-significant. This implies that General Caste and OBC parents do not differ significantly with 

regard to their attitude towards Employment Insecurity, Duration of Course and Fee Structure 

of Two Years B.Ed. Course. HeŶĐe, the hǇpothesis that, ͚There are significant differences in the 

attitude of parents belonging to different castes regarding two years B.Ed. Course in privately 

managed B.Ed. Colleges in Himachal Pradesh in context of General Caste and OBC͛ ǁas Ŷot 

accepted. 
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The Table-3.1 presents the calculated statistics of attitude of parents belonging to 

General Caste and Scheduled Caste (SC) residing in Bijhari Block Of District Hamirpur in 

Himachal Pradesh towards two years B.Ed. Course in privately managed B.Ed. Colleges.  

Table – 3.1 

Significance of Difference in Mean Scores of Attitude of Parents Belonging to General Caste 

and SC towards Two Years B.Ed. Course in Privately Managed B.Ed. Colleges  

 

Attitude 

General SC  

df 

 

͚t͛- Value 

Significance 

Mean SD Mean SD 

Employment 

Insecurity 

36.038 5.923 36.732 6.448 828 1.130 NS 

Duration of 

Course 

16.656 3.163 16.142 3.093 828 1.718 NS 

Fee Structure 16.198 4.227 15.945 2.697 828 0.879 NS 

     NS = Not Significant 

 The Table-3.1 reflects that the obtained ͚t͛- values  1.130, 1.718 & 0.879 for Employment 

Insecurity, Duration of Course and Fee Structure respectively were not significant. This indicates 

that General Caste and SC parents do not have significant differences with regard to their 

attitude towards Employment Insecurity, Duration of Course and Fee Structure of Two Years 

B.Ed. Course. HeŶĐe, the hǇpothesis that, ͚There are significant differences in the attitude of 

parents belonging to different castes regarding two years B.Ed. Course in privately managed 

B.Ed. Colleges in Himachal Pradesh in ĐoŶteǆt of GeŶeƌal Caste aŶd “C͛ ǁas Ŷot ƌetaiŶed. 

The Table-3.2 shows the calculated statistics of attitude of parents belonging to OBC and 

Scheduled Caste (SC) residing in Bijhari Block Of District Hamirpur in Himachal Pradesh towards 

two years B.Ed. Course in privately managed B.Ed. Colleges. 
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Table – 3.2 

Significance of Difference in Mean Scores of Attitude of Parents Belonging to OBC and SC 

towards Two Years B.Ed. Course in Privately Managed B.Ed. Colleges  

 

 

Attitude 

OBC SC  

df 

 

͚t͛- Value 

 

Significance Mean SD Mean SD 

Employment 

Insecurity 

34.275 7.168 36.732 6.448 165 1.935 NS 

Duration of 

Course 

16.4 3.173 16.142 3.093 165 0.399 NS 

Fee Structure 15.45 4.038 15.945 2.697 165 0.726 NS 

     NS = Not Significant 

The Table-3.1 shows that the obtained ͚t͛- values  1.935, 0.399 & 0.726 for Employment 

Insecurity, Duration of Course and Fee Structure respectively were not significant. This means 

that OBC and SC parents do not differ significantly with respect to their attitude towards 

Employment Insecurity, Duration of Course and Fee Structure of Two Years B.Ed. Course. 

HeŶĐe, the hǇpothesis that, ͚There are significant differences in the attitude of parents 

belonging to different castes regarding two years B.Ed. Course in privately managed B.Ed. 

Colleges in Himachal Pradesh iŶ ĐoŶteǆt of OBC aŶd “C͛ ǁas Ŷot aĐĐepted. 

OCCUPATIONAL DIFFERENCES IN ATTITUDE OF PARENTS TOWARDS TWO YEARS B.ED. 

COURSE IN PRIVATELY MANAGED B.ED. COLLEGES 

The Table-4 reflects the calculated statistics of attitude of parents performing 

Government and Private Jobs residing in Bijhari Block Of District Hamirpur in Himachal Pradesh 

towards two years B.Ed. Course in privately managed B.Ed. Colleges. 
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Table – 4 

Significance of Difference in Mean Scores of Attitude of Parents Performing Govt. and Pvt. 

Jobs towards Two Years B.Ed. Course in Privately Managed B.Ed. Colleges  

 

Attitude 

      Govt. Job Pvt. Job  

df 

 

͚t͛- Value 

 

Significance Mean SD Mean SD 

Employment 

Insecurity 

36.70 5.541 36.057 6.165 868 0.024 NS 

Duration of 

Course 

16.806 3.428 16.528 3.137 868 0.862 NS 

Fee Structure 16.667 2.969 16.032 4.183 868 2.091 * 

     *= Significant at 0.05 Level of Significance and NS = Not Significant 

It is evident from the Table-ϰ that the oďtaiŶed ͚t͛- value 2.091 for Fee Structure was 

found to be significant at 0.05 level of significance. This reflects that parents performing Govt. 

and Pvt. Jobs differ significantly with respect to their attitude towards Fee Structure of Two 

Years B.Ed. Course. The mean value (M= 16.667) of parents performing Govt. Jobs is greater 

than the mean value (M= 16.032) of parents performing Pvt. Jobs. It means that parents 

performing Govt. Jobs were found more concerend towards Fee Structure of Two Years B.Ed. 

Course than their Pvt. Job counterparts. Hence, the hypothesis that, ͚There are significant 

differences in the attitude of parents belonging to various occupations towards two years B.Ed. 

Course in privately managed B.Ed. Colleges in Himachal Pradesh in context of Fee StƌuĐtuƌe͛ 

was retained. 

The Figures-4.1 shows the significant difference in mean values of attitude of parents 

performing Govt. and Pvt. Jobs towards Fee Structure of Two Years B.Ed. Course in Privately 

Managed B.Ed. Colleges. 
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Figures-4.1 

Showing Significant Difference in Mean Values of Attitude of Parents Performing Govt. and 

Pvt. Jobs towards Fee Structure of Two Years B.Ed. Course in Privately Managed B.Ed. 

Colleges 

 

 

The Table-4 also shows that the obtained ͚t͛- values  0.024 & 0.862 for Employment 

Insecurity and Duration of Course respectively were not significant. This means that parents 

performing Govt. and Pvt. Jobs do not differ significantly with respect to their attitude towards 

Employment Insecurity and Duration of Two Years B.Ed. Course. Hence, the hypotheses that, 

͚There are significant differences in the attitude of parents belonging to various occupations 

towards two years B.Ed. Course in privately managed B.Ed. Colleges in Himachal Pradesh in 

context of Employment Insecurity and Duration of Course ͛ ǁeƌe Ŷot ƌetained. 
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DIFFERENCES IN ATTITUDE OF PARENTS BASED ON ECONOMIC STATUS TOWARDS TWO 

YEARS B.ED. COURSE IN PRIVATELY MANAGED B.ED. COLLEGES  

The Table-5 gives an account of the calculated statistics of attitude of parents belonging 

to High Economic Status (HES) and Low Economic Status (LES) residing in Bijhari Block Of 

District Hamirpur in Himachal Pradesh towards two years B.Ed. Course in privately managed 

B.Ed. Colleges. 

Table – 5 

Significance of Difference in Mean Scores of Attitude of Parents towards Two Years B.Ed. 

Course in Privately Managed B.Ed. Colleges Belonging to High Economic Status (HES) and Low 

Economic Status (LES)  

 

Attitude 

  HES LES  

df 

 

͚t͛- Value 

 

Significance 
Mean SD Mean SD 

Employment 

Insecurity 

33.96 5.062 36.121 6.092 868 2.09 * 

Duration of 

Course 

16.12 3.833 16.582 3.162 868 0.597 NS 

Fee Structure 16.84 3.613 16.105 4.043 868 0.998 NS 

      *= Significant at 0.05 Level of Significance and NS = Not Significant 

It is clear from the Table-ϱ that the oďtaiŶed ͚t͛- value 2.09 for Employment Insecurity 

was found to be significant at 0.05 level of significance. This means that parents belonging to 

High Economic Status (HES) and Low Economic Status (LES) differ significantly with regard to 

their attitude towards Employment Insecurity of Two Years B.Ed. Course. The mean value (M= 

36.121) of parents belonging to LES is greater than the mean value (M= 33.96) of parents 

belonging to HES. It means that parents belonging to LES were found higher on Employment 

Insecurity of Two Years B.Ed. Course than their HES counterparts. In other words we can say 

that LES parents were found to have more concern towards Employment Insecurity than HES 

parents.  HeŶĐe, the hǇpothesis that, ͚There are significant differences in the attitude of parents 
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in relation to their economical status, regarding two years B.Ed. Course in privately managed 

B.Ed. Colleges in Himachal Pradesh in context of Employment Insecurity͛ ǁas accepted . 

The Figures-5.1 shows the significant difference in mean values of attitude of parents 

belonging to High Economic Status (HES) and Low Economic Status (LES) towards Employment 

Insecurity of Two Years B.Ed. Course in Privately Managed B.Ed. Colleges. 

Figures-5.1 

Showing Significant Difference in Mean Values of Attitude of Parents Belonging to High 

Economic Status (HES) and Low Economic Status (LES) towards Employment Insecurity of Two 

Years B.Ed. Course in Privately Managed B.Ed. Colleges 
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parents in relation to their economical status regarding two years B.Ed. Course in privately 

managed B.Ed. Colleges in Himachal Pradesh in context of Duration of Course and Fee Structure 

͛ ǁeƌe Ŷot accepted. 

DIFFERENCES IN ATTITUDE OF PARENTS BASED ON EDUCATIONAL QUALIFICATIONS 

TOWARDS TWO YEARS B.ED. COURSE IN PRIVATELY MANAGED B.ED. COLLEGES 

The Table-6 presents the calculated statistics of attitude of parents possessing Higher 

Educational Qualification  (HQ) and Low Educational Qualification  (LQ) residing in Bijhari Block 

Of District Hamirpur in Himachal Pradesh towards two years B.Ed. Course in privately managed 

B.Ed. Colleges.  

Table – 6 

Significance of Difference in Mean Scores of Attitude of Parents towards Two Years B.Ed. 

Course in Privately Managed B.Ed. Colleges Possessing Higher Educational Qualification (HQ) 

and Low Educational Qualification (LQ) 

 

Attitude 

  HQ    LQ  

df 

 

͚t͛- Value 

 

Significance 
Mean SD Mean SD 

Employment 

Insecurity 

35.95 6.772 36.105 5.755 868 0.323 NS 

Duration of 

Course 

16.685 3.457 16.520 3.058 868 0.666 NS 

Fee Structure 15.742 4.739 16.290 3.681 868 1.665 NS 

     NS = Not Significant 

The Table-6 reflects that the obtained ͚t͛- values  0.323, 0.666 & 1.665 for  Employment 

Insecurity, Duration of Course and Fee Structure respectively were not significant. This means 

that parents possessing Higher Educational Qualification (HQ) and Low Educational 

Qualification (LQ) do not differ significantly with regard to their attitude towards Employment 

Insecurity, Duration of Course and Fee Structure of Two Years B.Ed. Course. Hence, the 

hǇpothesis that, ͚Theƌe aƌe significant differences in the attitude of parents towards two years 
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B.Ed. Course in relation to their educational qualification in privately managed B.Ed. College in 

Himachal Pradesh ͛ ǁas Ŷot ƌetaiŶed. 

DISCUSSION OF RESULTS  

The major findings of the study have been discussed as under: 

1. Gender Differences 

(a) Male parents were found higher in their attitude towards Fee Structure of Two Years 

B.Ed. Course than female parents. Since, no study was conducted of this kind before 

the present study and could not be supported or contradicted at all. So, this finding of 

the study reveal that fee structure of Two Years B.Ed. Course is one of the key player 

which is affecting the attitude of parents at present. 

(b)  Gender differences were not noted among parents in their attitude towards 

Employment Insecurity and Duration of course and there was no study in this support 

or contradiction. 

2. Age Differences 

(a) Younger group of parents were found more oriented in their attitude towards 

Duration of Two Years B.Ed. Course than their older counterparts. Since, we have no 

study in this support or contradiction, this finding of the study may be due to the fact 

that younger generation wishes to achieve the things in short duration than older 

generation. 

(b) Older parents were found higher in their attitude towards Fee Structure of Two Years 

B.Ed. Course than their younger counterparts. This may be due to the fact that older 

parents are calculative in their monetary decisions than younger parents. 
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(c)  Older and younger group of parents do not differ significantly with respect to their 

attitude towards Employment Insecurity of Two Years B.Ed. Course. This finding of the 

study may be due to the fact that Two Years B.Ed. Course is very new and yet its first 

batch will pass out in 2017.   

3. Caste Differences 

No caste differences among General & SC, General & OBC and OBC & SC parents 

were found in their attitude towards Employment Insecurity, Duration of Course and Fee 

Structure of Two Years B.Ed. Course. Since, there is no study to support or contradict, the 

finding of the study reveals that caste has nothing to do with attitude formation of 

parents towards Two Years B.Ed. Course. 

4. Occupational Differences 

(a) Parents performing Govt. Jobs were found more oriented towards Fee Structure of 

Two Years B.Ed. Course than their Pvt. Job counterparts. This finding of the study may 

be due to the reason that Govt. Employees are more calculative in their monetary 

decisions and prefer Govt. Institutions for their wards as compared to Pvt. Employees 

who are flexible enough in monetary decisions.   

(b) Parents performing Govt. and Pvt. Jobs do not differ significantly with respect to their 

attitude towards Employment Insecurity and Duration of Two Years B.Ed. Course. 

This finding of the study may be due to the fact that Two Years B.Ed. Course has been 

introduced from the Session 2015 and yet its results in terms of Employment 

Insecurity and Duration cannot be seen or judged at this early stage. 
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5. Differences Based on Economic Status  

(a) Parents belonging to Low Economic (LES) were found higher on Employment 

Insecurity of Two Years B.Ed. Course than their High Economic Status (HES) 

counterparts. This finding of the study may be due to the reason that LES parents 

might be more worried about the future of their wards because of unemployment 

after B.Ed. Course. This finding is supported with the article in Punjabi Tribune by Puri 

(2005),  in which he stated that more than 15000 students were studying in the B.Ed. 

course per year in Punjab whereas more than 80,000 B.Ed. pass teachers were already 

unemployed in Punjab. Whereas Govt. was not ready to fill the vacancies in the Govt. 

schools and it had caused a serious imbalance between demand and supply of 

teachers. No study in this contradiction was found. 

(b) Parents belonging to High Economic Status (HES) and Low Economic Status (LES) do 

not have significant differences with respect to their attitude towards Duration and 

Fee Structure of Two Years B.Ed. Course. 

6. Differences Based on Educational Qualifications 

Parents possessing Higher Educational Qualification (HQ) and Low Educational 

Qualification (LQ) do not differ significantly with regard to their attitude towards 

Employment Insecurity, Duration of Course and Fee Structure of Two Years B.Ed. Course. 

This finding of the study may be due to the fact that every parent wants to educate their 

wards and thinks of their bright future. So, educational qualification at large does affect 

their decision on educating their ward as no study till date was found in support or 

contradiction pertaining to this finding.  
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CHAPTER-4 

CONCLUSIONS, IMPLICATIONS AND SUGGESTIONS 

CONCLUSIONS 

From the findings of the study, following conclusions were drawn: 

1. Male parents were found higher in their attitude towards Fee Structure of Two Years B.Ed. 

Course than female parents.  

2. Gender differences were not noted among parents in their attitude towards Employment 

Insecurity and Duration of Two Years B.Ed. Course.  

3. Younger group of parents were found more oriented in their attitude towards Duration of 

Two Years B.Ed. Course than their older counterparts.  

4. Older parents were found higher in their attitude towards Fee Structure of Two Years B.Ed. 

Course than their younger counterparts.  

5. Older and younger group of parents do not differ significantly with respect to their attitude 

towards Employment Insecurity of Two Years B.Ed. Course.  

6. No caste differences among General & SC, General & OBC and OBC & SC parents were 

found in their attitude towards Employment Insecurity, Duration of Course and Fee 

Structure of Two Years B.Ed. Course.  

7. Parents performing Govt. Jobs were found more oriented towards Fee Structure of Two 

Years B.Ed. Course than their Pvt. Job counterparts.  

8. Parents performing Govt. and Pvt. Jobs do not differ significantly with respect to their 

attitude towards Employment Insecurity and Duration of Two Years B.Ed. Course. 

9. Parents belonging to Low Economic (LES) were found higher on Employment Insecurity of 

Two Years B.Ed. Course than their High Economic Status (HES) counterparts.  
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10. Parents belonging to High Economic Status (HES) and Low Economic Status (LES) do not 

have significant differences with respect to their attitude towards Duration and Fee 

Structure of Two Years B.Ed. Course. 

11. Parents possessing Higher Educational Qualification (HQ) and Low Educational Qualification 

(LQ) do not differ significantly with regard to their attitude towards Employment Insecurity, 

Duration of Course and Fee Structure of Two Years B.Ed. Course.  

The above listed conclusions drawn from the present study reflected that Fee 

Structure and Duration of Two years B.Ed. Course were the most relevant factors which are 

affecting the attitude of parents towards Two Years B.Ed. Course which was implemented 

just from the Session 2015-17. This Two Years B.Ed. Course has lead to about 30 % 

Admissions on an average for the Session 2015-17 and about 40 % Admissions till date for 

the Session 2016-18 in Himachal Pradesh. The overall scenario of Admissions in Teacher 

Education Institutions in all over India is also more or less the same. So, we can say that Fee 

Structure and Duration of Two Years B.Ed. Course are the key factors somewhere, which 

has confused the parents whether send their wards to teacher education institutions or not. 

On the other hand Employment Insecurity was least preferred as its effect may be seen 

after passing out first batch of Two Years B.Ed. Course. 
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IMPLICATIONS 

The implications of the present study may be as under: 

1. The status of B.Ed. Course admissions in Raj Rajeshwari College of Education was just 

Twenty Eight(28) admissions for the session 2015-17 and  Twenty Eight(28) admissions for 

the session 2016-18. 

2. Two Years Duration of the Course may lead to the development of more life skills in 

addition to teaching skills among pupil teachers in future but presently it has lead to huge 

decline in admissions. 

3. Four (04) Weeks School Internship Programme during the 2
nd

 Semester/First Year will be 

helpful in developing administrative skills among pupil teachers. 

4. Sixteen (16) Weeks Practice Teaching in Schools may lead to better understanding of 

Teaching-Learning process,  students and much involvement in year around school activities 

which was not possible earlier. 

5. The Two Years Duration of B.Ed. Course may also be helpful in bringing about Quality in 

Teacher Education and producing effective teacher. 

6. But, Fee Structure of Two Years B.Ed. Course may be major constraint in meeting the 

demand and supply of teachers in future due to huge decline in admissions in Teacher 

Education Institutions for the Sessions 2015-17 and 2016-18. Thus, Fee Structure will not 

have any positive implication.  
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SUGGESTIONS 

On the basis of major findings of the present study, the following suggestions were made: 

1.  The Fee Structure of Two Years B.Ed. Course need to be revised since existing is not 

affordable for common people. 

2. Keeping in mind the admission status of last and current session Entrance Examination 

should not be conducted as potential students are less in number. 

3. The affiliating body should allow the Teacher Education Institutions to make admissions by 

their own with eligibility criteria meant for B.Ed. Course Admissions. 

4. The declining interest of students towards B.Ed. Course due to its huge fee structure and 

duration, the intake capacity of Teacher Education Institutions be reduced and fixed to only 

one basic unit (50 Seats).  

5. Duration of the Course and Curriculum should also be given another thought by the NCFTE 

Committee for its better execution and implementation. 

6. A similar study may be conducted at state level in all the states of India and at large at 

National to investigate the actual status of Two Years B.Ed. Course implemented from the 

Session 2015-17. 
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